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AGREEMENT

THIS AGREEMENT entered into bythe Town of Nantucket covering its employees at the OUR

- ISLLAND HOME, hereinafter refetred to as “the Employer”, and the 1199 SEIU United Healthcare
Workers Bast, with its principal offices at 310 West 43" Street, New York, Néw York, 10036,
hereinafiér referred to as “the Union™, has as ifs purposes the promotion of haimonious relations
between the Employer and the Union, the promotion of dignity and respect for each other and the.
patients served at Ous Island Flome, the establishment of an equitable and peacetul procedure for the
resolution of differences and the establishment 6f rates of pay, hours of work, and other conditions of

employment,

ARTICLE 1 - UNION RECOGNITION

L1 TheBmployes recognizes the Union as the sole and exclusive bargaining representative for the
purposes of establishing wages, houts and other conditions of employment for all employees of the
“OUR ISLAND HOME?”, Town of Nantucket, covered by this Agreement, as certified by the Labor '
Relations Commission, MCR-1102 and excluding food service superviso, office, clerical, supervisory,
professional employees, and ACDC(Adult Community Day Care) assistants, '

1.2 . The Employer will it aid, promote or finance any other tabor group or qrﬁanization which
purpotts to engage in collective bargaining on behalf of those employees covered by this Agreement,

ARTICLE 2 - UNION SECURITY

2.1 All present regular and regular part-time employees covered by this Agreement, may, asa
condition of employment, become and remain members of the Union in good standing on and after
July 1, 1989, Floater employoes shall be exempt from this Article.

2.2 Each employes who elects not to join or maintain membetship in the Union shall be required to
pay as a condition of employment, beginning ninety days following the commencement of his/her
employment, a service fee to the Union in an anjonnt that Is proportionately commensutate with the
cost of collective bargaining and contract administration, but not to exceed the amount of periodic dues
paid by employees who are membeis of the Union, Employees who fail to comply with this
requitement shall be dismissed by the Employer within thirty (30) days after receipt of written notice to

the Employer from the Union.
ARTICLE 3 - NON-DISCRIMINATION

3.1 There shall be no discrimination by the Employer against any employee because of their
raembership or non-membership in the Union,

3.2  The Employer and the Union agtee not to discriminate against any individual with respect to
hiring, compensation, and other terms and conditions of employment because of such individual's race,
color, religion, sex, national origin, age, handicap, political affiliation, o sexual-orientation, nov will
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they limit, segregate, or classify employees in any way to deprive any individual of employment
opportunities because of race, color, religion, sex, national origin, or age.

ARTICLE 4 - GRIEVANCE PRO CEDURE ARBITRATION

4.1  GRIEVANCE PROCEDURE. Allreferences in this Article to “working days” shall mean
Monday through Friday. All grievances must contain a reference fo this atticle(s) and sections in the
Agreement which the Union or employee feels have been violated, as ‘well as shott sunmary of the
nature of the grievance.’ .

Step L. A written grievance shall be presented to the Administrator within five (5)

working days after the incident out of which-the grievance or complaint arises.

" Step 2. If a satisfactory adjustment cannot be made between the employee and the
Administrator, the written grievance.shall be subriited to the Board of Selectmen
within seven (7) working days. The Board of Selectmen will provide a written answer
within 14 working days of the submission of the written grigvance at this Step 2.

Grievances within the meaning of the Grievance Procedute shall consist of application of the numbered
articles of this Agreement, leaves of absence, disciplinary actions, senfority, and layoffs,

In the event of any failure to comply with the provisions of this Axticle, grievance shall be dismissed
and shall not be valid under this Grievance Procedute.

42  ARBITRATIONPROCEDURE. .

(a)  Grievances remaining unsettled after having been fully processed pursuant to all of the
provisions of the Grievance Procedure (4.1) inclusive, shall be submitted to a single
arbitrator’ from the Hst of the American Arbitratioin Association, and the matter shail
‘be arbitrated in accordance with the rules of the American Arbitration Association.

© Matter shall be submitted for adjudication under this Article, upon the request of the
Union, the Bmployer, or both; but not by an individual employee or group of
employecs, provided such request is made within twenty (20) working days after
decision of the Employer or the Union has been given to the other party (4.1., Step
3). The Bmployer shall have equal rights with the Union to initiate arbitration
procedures under the Agreement and may refer to arbitration any controyersy which
divides the parties, The cost of the Arbitrator and cost of the submission fees shall be

~ borne equally by the Employer and the Union. E :
(b)  The decision of the arbitrator shall be final and binding upon both: parties; however,

the Arbitratot shall not have the power to add to, subtract from, or modity any of the
terrus of this Agreement.

ARTICLE 5 -~ SENIORITY

51 TRIALPERIOD. All new employees shall be hired on a ninety (90) wotk day Tuial Petiod, and
shall work under the provisions of this Agreement, withiiv which time they may be dismissed by the
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Erployer without recourse by the Union.

|
|
5.2 Where Licenses, ability and qualifications are equal, seniority shall prevail and shall govern in
the case of work available and reduction of the number of employees within a given classification, and

in recalling to work of regular and regular part-time employees within a given classification, previously

laid off, However, regular part-time employees shall hold seniority only relative to the other regular

part-time employees. .

Tn the event a reduction in fofce becomes necessaty, the order of such reduction shall be volunteers
fitst, and then reverse seniority, using batgaining unit seniority within the classification, Employees
shall be iécalled from tayoff in order of seniority. The Employer shall give fourteen days notice of
layoffs, if practicable. Health and other insuranée benefits will continue after layoff to the extent of

current Town practice. '

53  Regular part-time employees must work at least twenty (20) hours per week or more to be
considered regular part-time employees. .

54 Floater part-time omployees shall not hold any seniority and shall be exempt from Articles 2, 4,
5,6, 10, 11, 13, 14, 15, 16, 23. However, floaters who work on a holiday shall be paid for all houts
worked at time and one half their regular straight time howrly rate of pay, '
(a)  All new employees must be told whether they are starting employment as regulat,
regular part-time or floaters. :
(b)  As floaters, they must be informed by employer of exemptions of Acticle 5. Floaters
- who are regularly scheduled to work twenty or more hours per week for six consecutive
months shall becoms regular part-time employees. When they become regular part-time
employees, they will receive retroactive seniority credit for vacation and competifive

bidding purposes.
55  SENIORITY. Seniority shall be by date of hite..
ARTICLYE 6 — JOB OPENINGS

6.1  Jobopenings shall be posted for five days, Where licenses, ability and qualifications are equal,
the Employer shall select the most senior qualified bidder. If no bidder is qualified to perforn the job,
the Bmployer may fill the position from outside the bargaining unit. Bmployees may griove if
dissatistied with the Bmployer's decision,

ARTICLE 7 - HOURS OF WORK

7.1 The Our Istand Home Nursing Home Operation shall be a seven (7) day per week, twenty-four
(24) hours per day operation. ' o

7.2 The Work Weok for émpioy.ees covered by this Agreement shall be Monday through Sunday, )

inclusive, : .
" (&) REGULAR FULL-TIME BMPLOYEES shall work five (5) eight (8) hiour days.
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(b) REGULAR PART-TIME EMPLOYEES shall continue, as they have in the past, to
work twenty (20) or more hours during the week. ) .
(¢  FLOATER BMPLOYEES shall contintie, as they have in the past, to work ona "fill-in-

basis.” .

73 Inthe event of emergencies, advorse cliratic conditions, Acts of God, etc., the Employer shall
have the right to exfend the work hours per day, ot pet week. No employee shall refuse to work under

this paragraph.

74. Excluding Cooks, Diet Aides and Maintenance Workers, there shall be a schedule of THREE
(3) SHIFTS: 7:00 a.m. to 3:00 p.ra.; 3:00 p.m. to 11:00 p.m, and 11300 p.n; to 7:00 aun. Ttis cleatly
understood, setting forth Shift Schedules hergin, shall not restrict the Employer from changing or
altering the above shift schedules as it deems necessary.

1.5 . Diet Alds and Cooks Schedules shall be as agreed to between the Administrator and the Union,
which has been duly signed by both parties and posted.

1.6  Schedules to be posted no more than four (4) weeks in advance but no less than two (2) weeks
of the weeks schedule is to be In effect, Onie sohedules have been posted, they shall not be changed
excopt by mutual agreement, except in an emergency.

7.7 Bmployees reasonably late because of adverse climatic conditions as declared by Depattment
Head will be paid for.all hours required of them for that shift.

78  Bmployees may not leave premises while on the time clock without the petmission of their

department head. ‘ ‘
(a) When leaving premis¢s for any reason other than Our Island Home business, employees

must clock out. -
ARTICLE 8 - OVERTIME

8.1  Alltime worked in excess of forly (40) hours in one (1) week shall be paid for at the rate of
time and one-half (1-1/2) the employee's regular straight time houtly rate of pay (Article 25).

8.2  Any employee who completes a full shift and has agreed to cover for another shift that day,
providing the break between the two (2) shifis does-not exceed one (1) hour, shall be kept on the clock
without deduction of the time one (1) shift ends and the second (2nd) shift to be covered begins.

83  RECALL BACK TO WORK. Any employes recalled back to work on the same day after
having completed their assigned work day (excluding here from staggered shift employeos and
employees under (8.2), and further provided, employee has left the place of employment, and recall is
before their next regular shift starting time, shall be paid at the rate of time and one-half (1-1/2) for all
hours worked on recall. Recall shall be a guarantee of a minimum of two (2) houts. There will be a0

pyramiding or duplication of overtime.
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8.4  Overtime shall be divided as equally as possible amongst regular and regulat part-time
employees, within the particulat shift and classification. '

8.5 Time and one-half (1-1/2) shall be paid fot all time wotked in excess of eight hours ina day or
in excess of eight consecutive hours.

ARTICLI 9 — UNION REPRESENTATIVE

9.1  Any Steward selected shail be a Régular or Regutar part-time Ermployee of the Employer. The
Union shall immediately notify the Em_ployer in wiiting of the selected Steward and its officers.

92  Inasmwuch as the Our Island Home is a facility for the cate of patients, no union representative
shall entér upon the premises unless receiving prior permission which shall not be unreasonably
withheld, from the Employer ot its representative. In any event, no union representative shall in any
way create a disturbance-in the working schedules within the Our Island Home; nor shall any union
miatters or grievances be volced within hearing of the pationts. Tranquility must prevail at all times

within the Our Island Home,

ARTICLE 10 - HOLIDAYS

i0.1 (a) The following shall bs recognized as paid holidays for Régular Bmployees and Regular
Part-time Employees, providing said Bmployee works the regularly scheduled work day before and the
regulatly scheduled work day afier the Holiday. The day celebrated by the Cotnmonwealth of
Massachusetts shall be the Holiday. ) '

NEW YEAR'S DAY LABOR DAY
MARTIN LUTHER KING'S DAY COLUMBUS DAY
PRESIDENTS’ DAY VETERANS DAY
PATRIOTS DAY THANKSGIVING DAY
MBMORIAL DAY CHRISTMAS DAY
INDEPENDENCE DAY

(b) Ifany other collective bargaining group reaches an agrecment with the Board of Selectimen for a
personal holiday, including but not limited to the employee's birthday, then such additional holiday
shail also be recognized as a paid holiday under this Agreement.

10.2  Regular and regular part-time employees only shall be paid one-half (V%) day for the following:
(%) day before New Yeat's Day . '
(1) day before Christmas Day

Whenever possible, the Administrator shall try to give the tegular and regular patt-time employees one-
half (4) day off, in addition to the Holiday Pay. Said half-day off may be granted as near to the
Holiday as schedule permits, but does not have to be the day ov-week before the Hol_iday,

Regular and regulat pa;“t~fin1e employees only shall be paid for one (1) holiday to be used between

Our Island Home Collective Bargaining Agregment
July 1, 2006 -~ June 30,2010




December 15 and the following April 1st of each year.

103 To be entitled to Holiday Pay for the above holidays, all qualifying employees must have
completed the ninety (90) day Trial Period (5.1). .

104  Regular aud regutar part-time employees, shall be entitled to Holiday Pay for eight (8) hours, or
the number of daily hours actually being worked, whichever is applicable, at the regular straight time
hourly rate of pay providing said Employee works ihe'regularly scheduled work day before and the
regularly scheduled work day after the Holiday or his/her absence on such days is due to illness and
he/she presénts a doctor’s note. Employees who are scheduled to work on a holiday and do notdo so

are not entitted to holiday pay.

10,5 Employees who work on the holiday shall, in addition to their hoiiday pay, be paid for all hours
worked at time and one half (1%) their regular straight time hourly rate of pay. (Article 25).

10.6 Employees who take their vacation during a week in which a paid holiday fals, shall be paid
their Holiday Pay in addition to their vacation pay.

. 107 Ifa Holiday occurs during vacation leave, an afternative day may be taken.

AL

0.
10.8 Holiday Pay, where no woik is petformed, shall not be included in the agcumulated hours per

week,

'ARTICLE 11 - VACATIONS

111l Vacation shall be taken as follows: : .
Vacation leave eamed shall be computed fiom the date of employment with the Employer, However,
an Employee shall not be eutitled to vacation leave until the completion of the first six months of

service.
Employees shall not incur negative vacation timo balances under any circumstances.

All permanent Employees shall be entitled to vacation each year on the following basis:

112

Length of Service ) Vacation Allowance
Date of hire, but less than 6 mos. 0 work days
After 6 mos., but less than | year - 5 work dagrs,
Aﬁgr 1 year, but less than S years 10 work days

© After 5 yeats, but less than ib years 15 wotk days
Aﬁer 10 years, but less than 15 years 22 work days
After 15 years v 25 work days
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11.3  Permanent pact-time Employees shall receive vacation pay on a pro-rated basis, based on
number of hours scheduled each work week.

114  Vacations shall be glanted by the Departinent Head at such time as in his/her opinion will cause
the least interference with the performance of histher regular work of the Departiment, Vacations shall
not be accumulated from one year to the next, but must be taken in the anniversary yoar in which they
are due. Any balance will be carried over, upon request, for a period of 6 months and upon approval of

. Department Head.

1L5  So far as practical, first chmce. of vacation dates shall be on the basis of length of employnaent
with the Employez

11,6 ‘When an Employes leaves the employ of the Town, he/she shall be paid for all unused vagation
acerued to the last day worked, In the event of the death of an Employee, any accumulated vacation pay

shall be paid fo Ius or her estate.

11.7  Inunusuval sztuatmns absences dus to petsonal reasons, or 1llness in excess of the amount
authorized by the sick leave pian, may be charged to vacation ieave

11,8  Floaters and non-regular part-time employees shall not acerue years of servics for vacation
credit during any petiod they work with the exception of Article 5.5 (b).

119 . Empioyecs shall be paid their vacation pay when they start on their vacation, if such payment is
requested in writing at the time of vacation request.

1110 An employes who is unable to report at the beginning of his or her shift solely because the
public boat and aisline services ave not operating shall be entitled to use acerued vacation days,
provided the Department Head is notified prior to the start of the shift.

11,11 1f while on vacation an employee or member of employed’s family covered by sick leave
provision sustains a condition under which sick leave would have been taken had the eraployee been
scheduled to work then vacation time may be deferred and replaced with sick time if a doctor’s note is
submitted upon thc first work day following return.from vacation.

ARTICLE 12 - MEAL PERIOD

12.1  Regular and regular part-time employees shall be granted a moal périod of one-half (%) hour on
the shift which they work, '

122 Regulat and regular part-time employee shall be granted two (2) fifteen minute (15) coffee
breaks per 8-hour shift. Time of coffce break is at the discretion of the department head.
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ARTICLE 13 - SICK LEAVE, SICK LEAVE BANK

13.1 SICKLEAVE.
(2)  All regular full-time employees covered by this Agreement shall earn one and one-
quarter (1-1/4) day's sick leave per ¢ach month worked (including vacation weeks), but
" not to exceed fifteon (15) days per year. (Year shall be: July 1st through June 30th).
(b)  Ifthe fifieen (15) days eamned sick leave is not used in any particular yead, it shatl be
* allowed to acoumulate to a maximum of one hundred fifty (150) days. Only regular
working days shall be connted in computing sick leave,

(¢}  Employees rmust-call in & minimum of two (2) hours before start of shift for which they
are repotting sick or they will not be paid sick pay fox that day.

(dy  Employses who are absent because of sickness or accident for a period of more than
three (3) days shall be fequired to-present a doctor's cetfificate to the Employer or its
representative, stafing the reason and the period of time the employee will be absent
from work. Verified abuse of sick leave shall be cause for discipline by administration.

(6)  Regular and regular part-time employess to be entitled fo sick leave must have

. completed their Ninety (90) Day Trial Period (5.1). ,

(/)  Regular part-time employees (5.4) shall be entitled to sick leave on a pro-rated basis as
they have in the past. No Floater or notrregular employee shall be entitled'to sick leave
under this Article, . : o ’

(g)  Sick leave is not to be construed by an employee, or by the Employer asa subterfuge for
time off, nor shall it apply in the case of any sickness or aceident caused by the
overindulgence of alcohol, or narcotics, or by the employee's misconduct, except in case
of absence due to rehabilitation or treatment for the above. :

(h Sick leave shall be paid at the employee's current hourly rate. °

(iy A permanentemployee, in full-time or regular-part-time employment, after having
completed the 90 day probationary period, shall be entitled to two (2) personal days per
fiscal year, Such days shall not be accrued from year to year.

()  Employees shall be paid fifty(50) percent of their unused accumulated sick leave upon
retivement provided the employee has a minimum of ten (10) years of setvice and rotires

_ in accordance with-the requiremonts of the Barnstable County Retirement Board.

()  Employees may use sick leave to attend raedical appointments offisland, subject to
verification acceptable to the Employet. ; ' '

() Employess may use sick leave to care for a sick child, parent or spouse, in‘cases of a
bona fide iliness. '

132 SICKLEAVE BANK. -

(a) Intheeventolan extended illness of a regular ot regular part-time employes, an
additional source of aid shall be provided by the establishment of a General Sick Leave
Bank, General Sick Ieave Bank will be used to provide for additional days beyond
those accumulated by the regular or regular part-time employee under (13.1) (a), (b).

(b)  Asscts of the Sick Leave Bank will be acquired from those regular and regular pawt-time

: employees aceruing sick leave under the aforetnentioned (13.1) (), (b), who will have

the voluntary option of donating their acoumulated sick leave days, ot a portion of theit
accumulated sick leave days into the said General Sick Leave Bank.
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{¢)  Rules and Regulations governing the depositing of sick leave days into the Geoneral Sick
Leave Bank shall be established and posted so regular and regular part-time employees
may be aware of same, ,

() A Policy Commiitee shall be established, consisting of: Two (2) regular ot regular part-
time wotkers and the personnel officer or hisfher designee and a person from the
community selected by the above. The awarding of sick leave by extensions from the

 General Sick Leave Bank will be governed by the Policy Committee.

(6)  Allsick days deposited into the General Sick Leave Bank will be credited in amount at
the hourly rate they were earned and withdrawn based upon this rate (13.1) (h), unless
the Policy Committee avrives at a different formula, However, regardless of formula
used, the dollar amount being ‘expended cannot exceed the dollar amount deposited into
the General Sick Leave Bank,

(© A new sick leave bank with workers geiting an additional 3 days per month for working

© short no less thai 4 shifts per month. '

133 MATERNITY ILEAVE. Whenover an eniployee becomes pregnant, she shall furnish the
Ernployer with a certificate from her physician stating the expected dated of her delivery. She may
continue fo work so long as her physician certifies that she is able to do so. Maternity leave without
pay shall be granted for a poriod not to exceed three (3) months, Maternity leave shall also be geanted
to an adopting mother, for a petiod not to exceed three (3) months, said leave also to be without pay.
An employee may use accrued sick time up to three (3) months for maternity léave. Seniority and
benefits (such as vacation, sick time, longevity) shall continue to acorue while the-employee is out on
maternity leave. The Bmployer will continue to pay its share of insurance preminms while an

employee is on maternity leave,

ARTICLE 14 - BEREAVEMENT LLEAVE

141 FUNERAL ON THE ISLAND. Tn the event of a death in the regular or regular part-time
employee's immediate family (i.e., Mother, Father, Spouse, Children, Mothet-in-Law, Father-in-Law,
Grandparents, Brother, Sister) regular employees will be paid up to a maximum of five (5) days at their
regular straight fime houely rate of pay to attend the wake and funerdl, provided the wake and funeral
fall on rogular working days, and further provided that the eniployee actually attends the wake and

) fwmeral.

14.2 FUNERAL LEAVE OFF THE ISLAND. In the event of a death in the regulav or regular part-
time employee's immediate family (i.e., Mother, Father, Spouse, Children, Mother-in-Law, Father-in-
I.aw, Grandparents, Brother, Sister) requiring an off-the-istand funeral, regular employees will be paid
up to a maximum of five (3} days at their regular straight time howtly rate-of pay (Article 25) fo attend
the wake and funcral, provided, the wake and funeral fall on tegular working days, and further
provided that the employee actually attends the wake and funeral.

143 TFoster or adopted relationships of children, méther, father, grandparents, grandchildren, brother,
sistet, stop relationships, and designated paxtner shall bs covered as sot forth in (14.1), (14:2). The
“immediate family" of a designated partner shall be considered "in-law”, -
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144 Regular part-time employces shall receive Bereavement Leave ona propcﬁﬁanatc basis, No
Floater, or non-regular employee, shall receive Bereavement Leave with pay. (14.1). (14.2).

g; Tn the event more than one member of a family passes away at the same time, and the funerals
fall within the same period of time, then only one (1) Bereavement Leave Pay will be awarded undet

this Atrticle,

ARTICLE 15 - INSURANCE

The Bmployer will ﬁj‘mish a side lotter for Tuture consideration on Spousai Equivalents of the same sex
to be cligible for family coverage under the worker's family health plan. Bxhibit A.

15,1 For coverage beginning June 1, 2007 the Employer will pay 80% of the Blue Cross-Blue Shield
Master Medical Plan health insurance premium for those regular employees who are participating in

said plan,”

For coverage beginning June 1,2007 the Empidyer may-also offer the Blue Care elect Preferred
Provider Plan as an alternative to the Master Medical Plan, The Employer agrees fo pay ninety (90%)
of the cost of the Blue Care Elect Plan, individual ot family coverage, for those regular employees whio

ave patticipatiog in said plan,

The Employer agrees that the Blue Care Elect Plan (PPO) 6ff¢red to employess will require only a
twenty-five dollar (25.00) co-pay by employees for Emergency Room visits and will provide a onc year

transition period from the date the PPO Plan is implemented fo: - .
1)  pay the difference between in-network and out-of-network costs for any eraployes who,

at the time the PPO Plan is implemented is receiving treatment from a specialist provider whose
services ate currently covered under the Master Medical Plan but who is not covered under the

PPO Plan and . ‘ .
2.) © paythe difforence between-the in-network and out-of-network cost for any employee

whose primary care physician is enrolled in the PPO Plan but drops out of the PPO network at '
any time, for one year. transition period following the date the physician drops out of the PPO

network,

152 The Employer shall contite 0, provide health insurance in accordance with the provisions of
M.G.L., Chapter 32B. Changes shall be made in accordance with Chapter 398 and Chapter 150E.

15.3 The Employer agrees to continue to maintain the present Life Insurance Plan for the regular and
regular part-time employees. '

ARTICLE 16 - RETIREMENT,

* 16,1 TheEmployer agrees to continue to maintain the prcseni Retirement Plan for the rogular and
vegutar patt-time employess. - A
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ARTICLE 17 - INVALIDITY OF A PROVISION
17.1  Ifany provision or provisions of this Agreement shall be held to be invalid or unenforgeable,
the remainder of this Agreement, or the application of such provision, ot provisions, to petsons ot
clreumstanices other than those deemed to be held invalid or unenforceable shall not be affected.

17.2  Ifany conflict shall arise between the provisions of this agreement and any local, or state, or

Federal Laws, or any agency rule or regulation, then such law, xule, or regulation shall prevail. Such

other provisions of this Agreement as may not be affected shall remain in full force and effect for the '

duration of this Agreement.

ARTICLE 18 - MANAGEMENT RIGHTS

18.1 It is agreed that nothing in this Agresment shall limit the Employer in the exercise of its
function of management, such as, the right to hite new employees from any source it may decide,
establish and change working schedules, deterine the number of cmployees required, direct the
working force, promote, transfer, discipline, suspend or discharge, inchuding but not limited to: failure
to meet working standards, incompetency, contract violations, unexcused absence, neglect or '
mistreatment of patients, use of intoxicaling beverages ot natcotics, theft, dishonesty, failure to observe

‘Employer rules and regulations to deferinirie the houts of employment for erployees, to ldy off

employees for lack of work, and shall without interforence determine the type of equipment fo be used.
The right to maintain order and efficiency is the sole responsibility of management, Tt Is further
agreed, that this enumieration of nianagement rights shall not be deemetd to exclude other rights not
herein enumetated, except whete any such rights ate specifically modified or abridged by the terms of

this Agreement.

18.2  Employer must furnish within thirty (30) days of the signing of this Agresiment job descriptions
to each cutrent employee, and to future employees,
(a)  The Employer may make reasonable changes ift job descriptions, provided-it gives the -
Union notice of such changes. ' ‘
(b)  The Union shall-have the right to grieve and avbitiate (under Axticle 4) any dispute
which it has with the Employer over changes which the Employer has made in any job
description, '

18.3  Employer must, within thirty (30) days of the sighing of this Agreement, furnish personnel
policies, rules and regulations to each curront employee, and to future employees. '
()  The Employer may make reasonable changes in its personnel policies, rules and
regulations provided it gives the Union notice of such changes. :
(b)  The Union shail have the right to grieve and arbitrate (under Article 4) any dispute
which it has with the Employer over any change which the Employet has made in its
pecsonnel policies, tules and regulations. s

ARTICLE 19 - WORKERS' COMPENSATION

i9.1 The Employer agtees to continue to maintain the preéent Workers' Compensation coverage.

AN
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Pursuant to the workers' compensation law, the Bmployer shall pay first five days of absence due to
industrial accident. '

© ARTICLE 20 - NO STRIKE CLAUSE

20.1  During the term of this Agreement, it is agreed by and between the patties ﬁer;:to, that there will
be no sizike, lockouts, work stoppages, slow-downs, sick-outs, picketing, disturbances, or withholding
of services of any natute.

202 The Employer shall have the right to take disciplinary action, including discharge, against any
employees who violate Article 20.1. Tn any grisvance involving the discipline of an employee on
account of participation in or responsibility for a strike, work stoppage, slowdown, sickout, or
withholding of services, the arbitrator shall be limited fo deciding whether the grievant did 50
paxticipate or was S0 responsible, Ifhe determines that the grievant did so patticipate or was so

' responsible, he shall deny the grievance.

20.3 ‘The Union, its officers and stewards shall, within twenty-four (24) houss of notification by the
Employet, publicly make known that any actioh in violation of Asticle 20.1 fs an unauthorized action
and shall promptly order the employees to Jeturn to work and shall use every reasonable effort to see
that termination of any such action is immediate.

ARTICLE 21 - DISCIPLINE

211 JUST CAUSE. The Employer shall have the right to suspend, discharge or otherwise discipline

]
==

non-probationaty employeos for just cause only. In the exercise of its rights under this Article, the
Employer will not act in violation of express terms of this agreement. :

212 PERSONNELFILE. An employee may inspeet histher personnel fils once a year by
appointment within five days after providing written notice, in the presence of a supetvisot, and in
doing so may examine all materials except those deemed confidential (outside references, cfe.) No
material of derogatory nature shall be placed in an employes's file without the employee first having
had the opportunity to examine it and file a grievance if the employee s0 wishes,

213 Written notices of warnings ot disciplinary actions taken sha!l remain in the active file of the
employee for a period of three years, .

21.4  An employes has the right to have union steward ot representative present at the employee's
request for an investigatory disciplinary meeting,

ARTICLE 22 ~ LEAVE OF ABSENCE

221  Leaves of Absence may be granted by the Employer to regular or regular part-time employees
with at least oné year's service. Such approval shalt not be unreasonably withheld, Appraval for such
leaves shall be put in writing, signed by the Employer, and must set forth:

()  Specific reason for granting such leave,
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(by  Length of leave,

(¢)  Expiration date of such leave,
Employees covered by this agreement shall be allowed two (2) personal days per year, A Worker must
be employed at least twelve (12) months before earning personal leave,,

222 Leave of Absence shall be without pay, or other benefits under this Agreement, but without the
~ loss of senioiity, However, any Employee who is proven to have been employed elsewhere during a
permitted leave of absence, or fails to report back to work after the granted leave of absence, shall be

~ considered as having terminated his employment with.the Employer. - '

223 FAMILY, MEDICAL AND MATERNITY/PATERNITY LEAVE. An employee may be
eligible-for Family and Medical and/or Maternity Leave, Under certain circumstances, a female
employee may be eligible for both Family and Medical Leave and Maternity Leave. Insuch
circumstances, the employee's leave will be charged against both types of leave simultaneously. Where
an etuployee is eligible for both types of leave, and one type of leave provides greater benefits than the
other, the employee shall be provided such greater leave benefits to which she-is entitled.
' A.  Family and Medical Leave '
1, Eligibility. '
An employee émployed by the Employer for at least twelve (12) months, who has
worked at least 1,250 hours during the twelve (12) month period immediately
preceding a leave under this section, may take up to twelve (12) week petiod measured
backward from the date an employeo uses any {eave for any one.or more of the

following reasons: ‘ ,
(8)  The birth of the employee's child, and in order to care for the newborn
child; .

(b)  The placement of a child with the employee for adoption or foster care;
(¢)  The need to care for the employce's spouse, child or patent who has a
setious health condition; R
(d)  The employee's own serious health condition that ronders the employes
unable to perform-the funciions of his or her job.
2. Certification,
Asi employes shall provide. certification from a health care provider to substantiate any
feave due to the serious health condition of the cmployee or the employee's immediate
family member. Failure to provide such certification will result in & denial of the leave
request until the employee provides the réquested certification,
3. Notice. . S
In order to plan for the provision of quality uninterrupted services to clients, the
employee seeking leave must notify the Employer-at least thirty (30) days prior to any
anticipated loave. If the need for leave is not foresecable, the employee must give the
Employer notice as soon as practicable. Failure to provide such advance notice will
result in a denial of the leave request until 30 days after the notice is provided to the
Employer. :
4, Group Health Plan Coverage. .
The Employer will continue its contributions to group health plan insurance for an
eraployes who is out on family or medical leave. The employee must continue to-pay
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his or her share of such premium duting the leave period.

5. Use of Acerued Vacation, Personal, and Sick Time.

An employee on any family or medical leave must use any accrued vacation and
personal time while on such leave. An employee on family or medical leave for the
reasons set forth in above (a) (b) and (o) may use any.acctued sick time while on such
leave. Anemployee who ison medical leave for the reasons stated in (d) must use any
accrued sick time while on such leave,

6. Reinstatement.

At the end of family or medical leave an employee shall be restored to his or her former
position, if available, or to & similar position elsewhexe with the Employer, with the
same pay, benefits and working conditions as of the date of the smployee's leave, as
gconomic conditions warrant, The employee's right to bo restored is limited to what the
employee's job would have been if he oy she had not taken leave. Prior to restoration, an
employee who takes a medical leave for the reasons set forth in A(D)(d) must obtain and
present certification from a health care provider that the employee is able o resume.
work. Hailure fo provide such ceitification will yesultin a denial of restoration until the
employee provides the requested certification,

B.  MATERNITY LEAVE
1. - Dligibility, o :
A female employee employed by the Employer for at least three (3) consecutive months-
on a full-time basis, iay take up to eight (8) work-weeks of unpaid leave for any ong or
morve of the following reasons: .
(@)  The birthof the employee's child; A
(b)  The placement of a ohild with the employee for adoption or foster care.

2 Use of Accrued Vacation, Personal, and Sick Time.

. A female employee on maternity leave may use-any acorued vacation and personal titne
while on such leave. Acerued sick time nmay be used during the period of pregnancy-
related disability. '

3. Maternity Leave to run concurrent with Family and Medical Leave Act Leave.
Maternity leave taken under this sectiont additionally shall be charged against an '

Tndividual's Family and Medical Leave Act entitlement.

4, Notigce.
T oxder to plan for the provision of quality uninterrupted services to clients, the
employee seeking leave must notify the Personnel Directot at least two (2) weeks prior

to any anticipated leave.

5. Reingtatement. . _ .
At the end of a family or medical leave an employee shall be restored in his ox her

former position, if available, or fo & similar position elsewhere in the company, with the
same pay, benefits and wotking conditions as of the date of the employee's leave, as
“economic conditions warraut.
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ARTICLE 23 - JURY DUTY

23,1  If avegular or regular part-time smployes is selected for Jury Duty, either for the
Commonwealth or the Federal Judiciary, such Employee shall be reimbursed the difference in money
between what the said employee received, either from the County, State, or Federal Judiciary and
her/his regular straight time wages that week, providing: .

()  Itappliss only to those day(s) émployee would actually have been scheduled to work.

(b)  Employee must submit a bona fide receipt sctting forth the actual time consumed by
sitting on Jury Duty.

(¢)  Employess must report for work for the Employer whenever they are not requited to sit
on the Jury during a full Jury Day, ot in the event a sitting-in is cancelled for a certain
day. Upon reporting fo the Employer, the employee will be put to work, and shall do
whatever work s assigned by the Employer. ‘

(@  Itisunderstood and agreed the seniority provisions of this Agreement shall not be
considered violated if employee sitting on Jury Duty reports for work in accotdance
with (23.1 ¢},

232 Regular part-time eniployee shall receive Jury Duty leave on a proportionats basis, Mo Floafer
or non-regular employee shall receive Jury Duty Leave with pay.

23,3 Regular and regular part-time employees to be eligible for Jury Duty Pay must have completed -
the ninety (90) day Trial Period (5.1). ‘ '

ARTICLE 24 — UNION DUES CHECK-OFF

Upon receipt of a written authorization from Eraployes in the form annexed hereto as Exhibit B, or in
any other form designated by the Union necessary to accommodate any changes in the 1199 dues or
initiation fee structure, the Employer shall, pursuant to such authorization, deduct regular dues and/or
initiation fees as established from time to time by the Union from the wages dus said Employee. Sueh
deduction shall start no later than the first pay period following the coraplction of the Employee’s first
thirty (30) days of employment, The Employer shall remit to the Union all deductions for dues and/or
initiation fees made from the wages of all Employees on or before the fifteenth (15th) day of the month
following the month in which the paycheck was dated from which those dues and initiation fees were

deducted,

This rerittance shalt be accompanied by a list of alt Employees on whose behalf dues and initiation
fees are being paid. Such list shall include, for each Employee, the following information: Institution,
Employee’s name, home address, home phone nunboer, social security number, job classification,
amount of dues remitted, amount of initiation fees remitted, hours worked, gross pay, and total pay

~ subject to dues deduction, :

“This list shall also include members of the bargaining unit who have not signed a card authorizing
payroll deduction for. dues or fees. This list shall inolude the following information as well,
Institution, home address, home phone number, Employee's name, social security number, job

- classification, amount of duos remitted, amount of initiation fees remitted, houts worked, gross pay.
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The Employer agrees o furnish the Union cach month within fifteen (15) days after the end of the
month a listing in order of social security numbers of the names of all bargaining unit Employees paid
at any time in the prior month, their addresses, home phone numbet, social security numbers,
classifications of work, their date of hive, and if texminated during the month, their date of termination;
and names of bargaining unit Employees on teave of absence together with their beginning dates of

leave of absence and type of leave.
Remittance of Dues and Tnitiation Fees shall be payable to 1199SEIU and mailed to:

11998SEIU United Healtheare Workers East
PO Box 2665
New Vork, NY 10108

ARTICLE 25 — WAGES

25.1  The step levels set forth herein may be administered by the Employer or its reptesentative,
starting an Employee at 2 higher level, or advancing to a higher level sooner based on the criteria set
forth in the Amendments to the Personnel By-Law, Town of Nantucket, effective July 1, 1979, Section

5, E-4, one through four.

Employees who resign and return as Floaters will be paid atup to the 24 month rate, depending on the
rates they wete paid at the time of resignation.
(Ficst Agresment per Atticle 32)
Year One (7/1/06-6/30/07)
« SEIU members continue step movement based on 7/1/05-6/30/06 wage scale
o 3% yetroactive lump sum following positive vote at 2008 Annuat Town Meeting

(Second Agreement per Axtiole 32)
Year One (7/1/07-6/30/08)
» SEIU members continue step movement .
s Drop Step | and add now step 3 with 3% between Step 7 and Stop 8

o 1% ATB Effective 7/1/07

Year Two (7/ 1/08-6/30/09)
+ SEIU members continue step movement
o Add new step 9 with 3% between step 8 and step 9
¢ 2% ATB Effective 7/1/08

Year Three (7/1/09-6/30/2010) _ _
o Create new salary schedule by increasing step 8 and step 9 by 1% then work backwatds ftom

step 8 to creafe a 3% spread between steps 1-7. '
s No step movement. On their anniversary all SEIU metubets go to the new rate on the new scale
at a step for step basis (workers on step 5 on the year 3 scale will go to step 5 on the year 4
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scale). ,
o If the resulting increase is less than 3% that worker will receive a lump sum payment on straight

time on their anniversary date for the difference up to 3%.

If any other bargaining unit subject to the Boatd of Selectmen's authority receives an éggregate base

salary increase greater than the above; this Agreement shall be re-opened solely for negotiations over

wage increases.

ARTICLE 26 ~ SHIFT DIFFERENTIAL

261" The following Shift Difforentials shall be computed only by adding to the howly 1ate of pay set
forth in (25.1) when the hours are actually being worked on the shift, and shall not be added to any
hourly rate being paid for Sick Leave, Bereavement Leave, Holiday Leave, Vaeation Léave, ete,

(1) MONDAY THROUGH FRIDAY

Increased differential as of 4/13/08

Second Shift $1.15 Second Shift $145
Third Shift $1.15 Third Shift $1.65
() ~~SATURDAY AND SUNDAY Increase differential as of 4/13/08
' First Shift $1.15 First Shift $145°
Second Shift . $1.40 Second Shift - $2.00
Third Shift $1.40 Third Shift $2.00

ARTICLE 27 - RECALLED TO WORK

27,1 Any employee recallod back to work on their day off shal

ON A DAY OFF

{ be guaranteed not less than two (2)

hours work or pay at the regular straight time houtly rate of pay (25.1).

Employees must be notified as to how maliy tours will bs involved in the recail, except in case of

emergency situations. Employes retains the right to refuse recall on a day off, ualess the Home is -

under an emergency stafus,

ARTICLE 28 — COMBINATION DUTIES

28.1  The Employer shall have the right to utilize the.employees as combination etaployees for any
and all work required by the Employer (excluding those duties where License is required an employee
who does not have the required License); however, if the employee works in a higher rated
clasgsification, they shall be paid at the higher rated classification pay rate for the work performed,

ARTICLE 29 - LONGEVITY PAY

29.1 TFull-time wotkers shall receive a longevity pay during the month of Decembet cach year ina
separate check. Part-time workers shall receive a proportional pro-rata amount based ori the number of
houts that they hold on the fisst of the month in which their anniversaty ocours. '
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LENGTH QF SERVICE AMOUNT

Five (5) yeats of service but less than ten (10) years of service 2% of base wages
Ten (10) years of service but less than fifteen (15) years of service . 3% of base wages
Fifteen (15) years of service but less than twenty (20) years of service 4% of base wages
Twenty yeats of service or more 5% of base wages

29.2 In the event a regular full-time empldyee or regulat part-time employee does not work a full year,
then the amount set forth in (29, 1) shall be applied on a pro-rata basis,

293 All regular part-tie cmployees shall receive benefits sot forth in (29.1) and (29 2) on a pro-rated
basis. i .

ARTICLE 30 — DENTAL AND DISABILITY

" I dufing the term of this contiact, the Employer offers disability o dental insurance coverage fo any
other collective bargaining unit, this Agreement will be re-opened solely for the purpose of bargaining
over the extension of said additional coverage to the bargaining unit,

ARTICLE 31 - MISCELLANEOUS

411 Health and Safety Comumittee, There shall be established a Health and Safety Committee. The
bargaining unit may appoint up to two members to the Health and Safety Commiitee. The Health and
Safety Comumittes shall meat, without-loss of pay, up fo a maximum of one time each month.

312  Patient Care Commiitee. There shail be established a Patient Care Comumitise, The bargaining
_unit may appoint up to four members to the Patient Care Cornmittee. The Patient Care Committeg
. shall meet, without loss of pay, up toa maximum of one time each month.

© 3L3  Tuition Reimbutsement, The employer shall pay up to $1200 per fiscal year for tuition .
reimbursement, The tuition reimbursement shall be for job-related courses, and subject to prior

approval by the employer.

Wortkers to whom fuition reimbursement is granted will be required to complete a term of employment
at the home of not less than one (1) year from the date of completion of the course ot COUIses for which
fuition reimbursement is granted.

31.4 - Designated Partnet. The parties agree that the emplayer shall inform the Bmployer in writing as
to the identity of the "Designated Partnex” for purposes of Section 14.3 Bercavemenit Leave, Such.
written designation is a condition for granting-of leave under Seotion 14.3. Section 14,3 does not affect _ -

any other coniractual benefit.

31.5 Thete Shall be a Clothing Allowance of $225.00 2 Yeéx', Thre shall be a $225.00 paymeut
made on or about 7/1/07. After that there shall be a uniform allowancs of $225.00/year for those
employees who wear unifdrms. '
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31.6 WORKER EDUCATION PROGRAM,

(a) the employer and the Union agree to work cooperatively to establish an ongoiug training
and education ttaining and education program that will expand workers’ capabilities and -
opportunities; fulfill the personnel needs of the facility; and enhance the quality of care,-

(b) There shall be established a joint labor management training and education commities to be
comprised of three members selested by the Bmployer and three meinbers selected by the
Union. The Union Representative and a representative of the Worker Education Program
may also participate ii the committee. The purpose of the. committee shall include the

following;

i, Describe the existing occupational structure;
i, Develop an effective means for workers to move through the structure;
iti, Identify and coordinate training opportunities;
iv. Serve as a resource for-workers' training and career goals.
(¢) The Bmployer and the Union further commit to work cooperatively to.identify and joiutly
pursue funding for ongoing training and education needs,

317 CHECK-QFF/POLITICAL ACTION FUNDS. Upon feceipt of a written authorization from an -
Employee in the form annexed hereto as Exhibit C, or in any other form designated by the Union and
necessaty to accorrmodate political action deductions; the Employer shall, pursuant to such
authorization, deduct from the wages due said Employee once a month the sum specified in said
authorization and remit the funds to the 11998EIU Massachuseits Political Action Fund, in the same
manner and at the same tise as the Employer shall remit ducs-and initiation fees as deseribed above.
This remittance shall be paid by separate check from any payment made for membership dues and shall
be accompanied be a list of all Bmployees on whose behalf deductions are being submitted, Such list
shall include, for cach Employee, the following information:

Tnstitution, Employee’s name, home address, home phone number, social security number and amount
remitted.

Remittance of Political Action Funds shall be made payable to IQQSEIU Massachusetts Political
Action Fund and mailed to! o '

1199SEIU United Healtheare Workers Fast
PO Box 2665
New York, NY 10108

The Employer shall be relieved from making such “check-off” dedictions upon (a) termination of
employment, or (b) transfer to a job other than one covered by the bargaining unit, or (¢) lay-off {rom’
work, or (d) an agteed leave of absence, or (e) revocation of the check-off authorization in accordance
with its terms or with applicable law. Not withstanding the foregoing, upon the return of an Employee
to work from any of the forgoing enumerated absepces in section (b)-(d) the Employer will
immediately resume the obligation of making said deductions, sxcept that deductions for terminated
Bmployees shall be governed by Patagraph | hereof, This provision, however, shall not relieve any
Employee of the obligation fo make the required dues and initiation fee payment purstrant to the Union '
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constitution in order to remain a member in good standing of the Union,

- The Employer shall not be obliged to make deductions of any kind from any Employee who, during
any dues month involved, shall have failed to receive sufficient wages to equal the dues deductions.

The Bmployer agrees to furnish the Union each month with fifteen (15) days after the end of the month
a listing in order of-social securily numbers of the names of all bargaining unit Bmployees paid at any
time in the prior month, their addresses, home phone number, social security numbers, classifications
of work, their date of hite, and If terininated during the month, their date of termination; and name of
bargaining unit Employees on leave of absence together with their beginning dates of leave of absence

and type of leave.

It is specifically agreed that the Employer assumss ho obligation, financial or otherwise, atising out of
compliance with the provisions of this Article, and the Union hereby agtees that it will indemnify and
hold the Employer hattmless from any claims, actions or proceedings by any Employes atising from
deductions made by the Employer hereunder, The Union further indemnifies and holds the Employer
harmless from any claims, actions or proceedings by any government agency or by any groups so long
as such groups are not funded-directly or indirectly by the Employer for an 1199SEIU Political Action
Fund. Once funds ave rentitted to the Union, théir disposition thereafter shatl be the sole and exclusive
obligation and responsibility of the Union,

The list shall be transmitted in electronic format as attached in Exhibit D. The Employer shall provide
to the Union the nams, title, email address aud telephone number of one person responsible for each
remittance list to be submitted pursuant to this paragraph who can directly authotize and produce such
electronic transmission. ‘

ARTICLE 32 ~ DURATION OF AGREEMENT

32,1  This Agreement shall be in full force and effect from July 1, 2006 and shall continue in full

force and effect until Juno 30, 2007; and the second Agreement shall be in effect from July 1, 2007
though June 30, 2019, except as set forth in (32.4) and shall then and thereafter renew itself from year
fo year, unless either party-fo the Agreemeont gives written notice to the other patty, not later than the
Fifteenth day of December of the preceding calendar year prior to any date of expiration of a desire to

change, amend or terminate the terms or conditions hereof.

322 [fnotice is given, as set forth in (32.1), then the parties shall commence negofiations not later
than Januaty 15th of that year, prior to budget submission by the Employer to the Town.

123 Duwing the course of negotiations for amendment or renewal of this Agreement, the terras.and

=oa,

conditions herein set forth shall continue in effect until a new agreement is reached.

32,4  Recognizing tho fiscal constraints posed by Proposition 2Y%, in the event future Town Meetings
do not appropriate sufficient monies to fund the wage increases agreed upon in (25.1) (b) and (25.1)
(c), and (25.2) (d), it is agreed by both parties that those portions of this Agresment, and only those
portions, may be discussed and if necessary amended as tmay be agreed upon at such time. This will
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not be considered an openihg of the negotiated agreement for further negotiations.

ARTICLE 34 - SUCCESSOR

i This agreement shall be binding on any and all successors and assigns of the Town, whether by sale,
{ fransfer, merger, acquisition, consolidation or otherwise. The Town shall make it a condition of
transfer that the successor shall be bound by the terms of this agreement.

' A
i
IN WITNESS WHEREQF, the parties have caused their hand and seals to be set this A day of
, 2009.
FOR THE EMPLOYER: FOR THE UNION:-
TOWN OF NANTUCKET ) 1199SEIU United Healthcare Workers East

George Gresham - President

OUR ISLAND HOME Q/’ |
By: %;’L , ///7/25/0

.+ Board of Selectmen

(N

Board of Selectmen




EXHIBIT A - SIDE LELTER PERTAINING TO INSﬁRANCE

The Town agrees that if it ever expands its b
gender, it will include those applicable spous
Healthoare Workers East,

ealih care coverage fo spousal equivalents of the same

al equivalents of members of 1199SEIU United
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EXHIBIT B — DUES CHECK-OFF AUTHORIZATION FORM

UNION DUES CHECK-OFF AUTHORIZATION

You ate hereby authorized and directed fo deduct an initiation fee from my wages or salary as required
by 1199SEIU United Healthcare Workers East as a condition of my membership; and it addition
thereto, to deduct my membership dues from vy wages or salaty; and in addition thereto, to deduct
each month an amount equal to moithly membership dues to be applied to past unpaid dues until the
entire amount of unpaid past dues has been deducted and paid; and to remit all such deductions to
1199$BIU United Healthcare Workers Bast, 3 10 West 43 Street, New York, NY 10036, no later than
the tenth day of each month immediately following the date of deduction, or pursuant to the date
provided in the Collective Bargaiting Agreement,. e

This deduction is a voluntary act on my part atid shall be irrevocable for a period of one (1) yeat or
until the termination date of the Collective Bargaining Agreement, whichever is sooner, and shall,
however, renew itself from year to year unless I give waitten notice of the revocation of this

authorization addressed to the 1199SEIU Dues and Membership Depattment at 310 West 43" Street,
New York, NY 10036, :

‘Signature: A Date:

Print Name:

Social Security No.: /R Broail: ___

*Address:-

City / State / Zip Code: _

Our fstand H. ;m:e Collective Bargaining Agreetient

July 1, 2006 — June 30, 2010 23




EXHIBIT C - POLITICAL ACTION AUTHORIZATION FORM

POLITICAL ACTION FUND CHECK-OFF AUTHORIZATION

I hereby authorize 1 199SEIU United Healthcare Workers Bast, Mass Political Action to file this payroll
deduction form on my behalf with my-employer to withhold £3$5.00 per month or E13 per
month or [(3$1.00 per week or (13 per weok and forward that amount to the 1[99SEIU Mass
Political Action Fund, 310 West 43 Street, Néw York, NY 10036, .

This authorization is made voluntarily based on my specific understanding that:

1, The signing of this authorization form and the making of these voluntary contributions are not
conditions of my employment by my Employer ot membership in any Uniory '

9. 1 may refuse to contiibute without any reprisal; :

3. The $5.00 monthly confribution is only a suggostion, and T may conribute more or less without fear
of favor or disadvantage from 1199SEIU or my Employer; and ’ ,

4, The 11998SEIU Mass Political Action Fund uses the money it receives fov political purposes,
including but not limited to, making contributions to and expenditures on behalf of candidates for
federal, state and local offices and addressing political issues of public importance. '

5. Contributions to the 1 199SEIU Mass Pélitical Action Fund are not deductible as chatitable
contributions for federal income tax purposes. Federal law requires the Union to use:its best efforts to
collect and repott the name, mailing address, occupation and name of employer of individuals whose
contributions exceed $200 in & calendar year. '

6. This authorization shall remain in full force and effect until revoked by me in writing to the
1199SEIU Mass Political Action Department at 330 West 42™ Sireet - 7" Floor, New York, NY

10036.

Signature: Date:

Print Name: ) ' o

Social Security No.: (last four digits only) Email:

Address:

City / State / Zip Code:

Our Island Home Collective Bargaining Agreement
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WAGES .

Wage Scale Effective 71106 — 6/30/07
Year 1 (1% Agreoment) - 0% ATB; Steps remain the same as FYo06

1 2 3 4 5 6 7 8

LPN $21.49 $22.04  $22.90 $23.82  $24.77  $28.01  $27.05 $28.41
Laundry - $1566 $16.33  $16.97 §17.66 $1835 §19.09 $1985 $20.86
hskpidietary $16.26 $15.87 $16.51 $17.15 $17.85 §1856 $10.30  $20.28
CNA +.89 $17.10  $17.75  $18.44 $19.43  $19.87  $2063 . $21.42 $22.43
GNA ' '$18.10  $18.76  $19.44  $2043  $20,87 .$21.63 $2242  $2343
CMA Mentor 31860 $19.25 $19.94  $2063 $21.37 $22.13  $2202 $23.93
Maintenance © o $17.85 %1858  $19.31  $20.06  $20.89  $21.74 $2260 $23.75
Gook $17.561  $18.21  $18.94 $1970 $20.50 $21.80  $2217  $23.28

ACDG Alde $16.20 $16.85 $17.64 $1823  $1897  $1973  $2052 $21.63

Wage Scale Effective 7/1/07 — 6/30/08 _
Year 1 (2™ Agreement) - 1% ATB; Remove Step 1 from previous year; New Step 8 8 9 - 3% increass

' 4 2 3 4 5 8 7 8
LPN $2226 $23.13  $24.08 $2602 $26.27 $27.32 $2860  $20.55
Laundry : $16.40 $17.44  $17.84 $1853  $19.28 $20.08  $2107  $21.70
hiskp/distary $16.03 $1668 $17.32 $18.03  $18.756 $19.49  $2048  $21.10
CNA +.89 $17.93 $18.62  $19.32 $2007  $20.84 $21.63  $2265 $23.33
CNA T 1804 $19.63  $20.33 $21.08  $21.86 $2284  $23.66  $24.37
GNA Mentor $19.44 $20.14  $20.84 $21.58  $22.35 §23.15 52417 $24.60
Malntenance $18.77 $19.50 $2026 $21.40  $21.96 $22.83  $23.99  $24Ti
Cook $18.30 $10.13  $10.90 $2071  $21.51 82239  $23.81  $2422
. ACDC Alde $17.02 $17.72  $18.41 $10.16  $19.93 $2073  $21.75  $2240

Wage Scale Effective 7/4/08 = 6/20/09
Year 2 ~ 2% ATB; No Step movement

1 2 . 3 4 5 6 7 8 - 9
LPM $22.71 $23.690 $24.54 $26.52 $26.80 $27.87  $29.27  $30.16 $31.05
Laundry $16.82 $17.48  $18.19 $1890 - $19.87 852045 $21.4¢  $2213  $22.80
hskp/dietary $16.35 $17.01  $17.67 $18.38  $10.12 $19.88  $20.89 - $21.52 $22.48
CNA +.89 $18.29 $10.00  $19.71 $2047  $21.25 $2207  $23.41 52380 $24.51
CNAII $19.32  $20.03  $20.74 $21.80  $22.28 $23.10  $24.14  $24.86 $26.61
CNA Mentor 310,83 $20.54  $21.25 $22.02  $22.80 $2361  §24.66 $2539 $26.15
Maintenance $10.14 $19.89  $20.67 $21.52  $22.40 $23.28  $24.47 $26.20 $25.96
CookK $18.76 $10.51  $2020 $21.12  $21.94 $22.84  $23.98  $2470 5$26.44
ACDC Alde T $17.36  $18.07  $1878 $19.54  $20.33  $21.14  $22.148 22485 $23.53
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Wage Scale Effective 7/1/09 - §/30/10

Year 3 - 1% COLA Step 8-9 only; Reduce by 3%

LPN
Laundry
hskp/dietary
GNA +,89
CNAI

CNA Menler
Maintenance
Cook

ACDC Alde

4
$24.76
$18.18
$17.67
$19.65
$20.42
$20.85
$20.70
$20.29
$18.76

2
$26.50
$18.72
$18.20
$20.13
$21.03
$21.48
$21.32
$20.89
$19.32

3
$25.26
$19.28
$18.75
$20,74
$21.66
$22.12
$21.98
$21.52

$19.90

4
$27.08
$19.86
$19.3
$21.36
$22,31
$22.79
$22.61
$22,17
$20.50

from Step 7 - Step 1

§
$27.86
$20.46
$19.89
$22.00
$22.98
$23.47
$23.29
$22.83
$21.12

Onr [sland Home Collective Bargaining Agreement
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8
$28.70
$21.07
$20.49
$22.66
$23.67
$24.17

'$23.9¢

$23.52
$21.76

.
$20,56
$21.70
$21.10
$23.34
$24.38
$24.90
$24.71
$24,22
$22.40

8
$30.46
$22.36

- 82173

$24.04
$26.114
$26.65
$25.46
$24.95
$23.07

27

9
$31.36
$23.03
$22.39
$24.76
$25.86
$26.42
$26.22
$28.70°
$23.77
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