Town of Nantucket

TO: All Town & County Employees
FROM: C. Elizabeth Gibson W :
Town Manager
cC; Board of Selectmen
Finance Committee
DATE: April 22,2013
RE: Health Insurance Updates/Information

Rate Increase

For the first time in several years, health insurance costs will be increasing this year. Background: in
December 2008, the Town of Nantucket faced severe budget cuts due to falling revenue from the
national economic crisis. Rather than initiate significant budget cuts and layoffs, a December 2008
special town meeting voted to use the Town’s health insurance appropriation for that budget year to
help cover the budget shortfall. In order to cover the health insurance costs for that budget year, the
Town’s Health Insurance Trust Fund (“HIT”) was used for four premium “holidays” during which
neither the Town nor employees paid health insurance premiums. The HIT covered those payments.
We were in an extremely fortunate position at that time with a very healthy HIT to be able to do that.

While it is perfectly legal for a town to use its HIT for such purposes, the Commonwealth of
Massachusetts Department of Revenue (DOR) provides specific guidelines for self-insured towns like
Nantucket about the balances which must be retained in the HIT at year end. While Nantucket’s HIT
is not currently exhausted the Town must shore up the funding to meet the DOR guidelines. Both the
Town and its employees are required to contribute proportionately. Two actions are being taken for the
current and upcoming fiscal years in order to address this matter. The first action is a $750,000
appropriation from Free Cash to the HIT for FY 2013 which was approved at the April 2013 Town
Meeting and which covers the Town’s contribution portion to the Trust Fund.

from the desk of.....

C. Elizabeth Gibson

Town Manager

16 Broad Street

Nantucket, MA 02554
508-228-7255
Igibson@nantucket-ma.gov



The second action is a HIT surcharge that will be applied to each enrolled employee beginning June 1,
2013 when the new health insurance year begins. The monthly surcharge for individuals will be
$12.00 and the monthly surcharge for families will be $25.65. This one-year surcharge will last from
June 1, 2013 to May 31, 2014 and will cover the employee portion to the Trust Fund.

In addition to replenishing the Trust Fund, the Town has also been advised that the current premiums,
which have increased minimally over the last five years, need to increase to cover rising health
insurance costs. Effective June 1, 2013 the Master Medical premiums will increase by 29% and the
Blue Care Elect (PPO) premiums will increase by 14%.

Please see the attached chart for specific cost information.

Dental Insurance
The Town has been notified that there will be no increase in the dental insurance premiums for the next

two years.

Prescription Drugs

The Town has negotiated with Blue Cross Blue Shield to allow members to purchase up to 90 days of
covered prescription supplies at local pharmacies. Previously, this option was not available. The mail
order program continues to be another option for members taking maintenance medications.

Annual Employee Benefits Fair — Monday May 13, 2013

Updated health insurance premium information will be distributed to you shortly by Human Resources.
I encourage you to attend the Employee Benefits Fair and compare the two health insurance plans. A
representative from Blue Cross Blue Shield will be available to answer plan-related questions. The
Benefits Fair will be held on Monday, May 13, 2013 in the second floor training room of the Public
Safety Facility at 4 Fairgrounds Road. Representatives from the various companies that provide
employee benefits will be present to answer questions and provide information.

Thank you.

from the desk of.....

C. Elizabeth Gibson

Town Manager

16 Broad Street

Nantucket, MA 02554
508-228-7255
Igibson@nantucket-ma.gov




9€°€/8cS

0T’ LY9'LTS
09°€82'8S

0T €S0°LTS
08°2008S

00°080°C¢S
00'9L1°0TS

1507 |enuuy
umol

91°SS0'vS

96'VLV'STS
v0'C9T'LS

YT SS6' VTS
0Z'810°LS

09'190°LTS
95 vE8'LS

1507 [enuuy
umoJ

8L°TTES

09°0LV'TS
0£°069S

0T’ 1Z¥1$
06'999%

00°0v8TS
00°8¥8S

aJeys Ajyiuowy
umoy|

€6°LEES

89°68C'TS
L1°509S

LTOVTTS
S8'¥8SS

08 18Y'TS
887595

aseys Ajyluopy
UMO ]

TEVLSS

09'892°CS
0V ¥90°1S

09°207CS
0T €E0'TS

08'LT8'SS
00'889°CS

150) |enuuy
99Aojdw [elo]

00°CTS

59°'S7S
S9'67S

59°STS
00°ZTS

S9°STS
00°ZTS

«981eyaing

Ajyauopy

sajey MaN €10¢ ‘T aunf

sojey juadin) ¢I10z¢ ‘T =unf
NOSIHVdINOD JLVYH LDDNLNVN

"SOl1eJ uonINQLIIU0D uodn pasige ulelulRW O} J3PIO Ul

TE0EYS

08'096'TS
0v°026S

08'768'TS
07°688S

00°0TS‘SS
00'vvS‘TS

150D [enuuy
99Aojdw3

9€°0SYS

8YV'6TLTS
88°908S

79'199°T$
9L°6LLS

0v'S9T'vS
¥9'896'TS

1500 |enuuy
s9Aojdw3 |ero|

98'5¢S

ov'€91$
0L°9L5

06°LSTS
0T'vLS

0009t
00°C1¢S

ateys Alyuo
99Ao|dw3

€9°LES

6T EVTS
v L9S

LY'8ETS
86°'179$

Si'SSES
7T €91S

aJeys Ajyuowy
29Ao|dwi3

79'85€S

00'v€9°TS
00°£9.$

00°6LSTS
00'TVLS

00°00€°ZS
00°090°T$

aley [|n4
Aiyauopy

9v'SLES

L8TEVTS
Tv'2L9S

YL Y8ETS
€8°679S

STLLLTS
0T'918$

a1ey [ind
Alyruony

puj

we4
pul

wey
pul

wey
puj

puj

we4
pui

we4
puj

we4
puj

Sunaw umoj [eads wouy uoneudoidde jeuoippe 000‘0S.$ Y3 Yolew 01 papasu unowe asAodwa Yl 4

X3pa

{o0y2s
109|3 aJ4e) an|g

umoy
1093 aJ1e) an|g

[E2IPDIAl JBISBIN

Xapa

|00Y2S
109|3 24e) an|g

umo|
109]7 aJe) an|g

|E2IPDIA JDISBIA|



